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; Thats why you need Workieys*
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emplayees” productivity.

1 memmmmmm

assambile

a more effective wordonce, Call 1-B00/WORKKEY
(967-5539), e-mail workkeys@act.org, or visit our
} websits at www.act oep/workkeys,
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< ona cold, windy day in Seattle as rain falls
outside. He and his roofing crew from Tile Tech
prepare to climb 20 feet to finish a roof that will keep

the family below warm and dry for decades. It would
be easy for Russ to curse the weather—and his job.
He looks to the cloudy sky and begins to laugh.

“Is that all you got?” he shouts, “Bring it on!”

Ctio®SE YoUR ATTITUDE.
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Tile Tech is one of the thousands of

companies enrolled in The FISH!
Philosophy, and is featured in
"~ . anew FISH! Tale.

Tir learm more, visit us at

wnow ishphilesophy.com

or call 1.800.328.3789
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